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Objectives

In this sample we will be demonstrating the following features.

Audio Integration

Video Integration

User Interaction

Knowledge Check

Click the first feature to continue.
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When an overblown ego wears on

everyone’s patience
No matter how we do it, only her way is the right way.

We are all trying to hire A players who will help our
organizations move to the next level.

But integrating a new A player into a room already
filled with other A and B players can sometimes be

challenging. Egos can be bruised and feathers ruffled
during the transition.

That is the situation manager Jen Stowell faced when her
latest hire’s arrogant attitude ticked off her existing, very
talented, staff.

\_
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Nancy, we need to talk! ]



mailto:info%40simplifiedlearning.in?subject=

2.1159177



6ir\nplified

Learning

Audio Integration

r

| take it you're not here to wish me a Happy New Year.
What's up?
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Sorry, I'm not in the holiday spirit. It's your new hire, Anita.

You asked me to show her the ropes.
Well, I'm ready to take that rope and strangle her with it.

~

_J
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Sam, you’re a pro. What’s Anita doing that’s bugging
you so much?

W,

N
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First, she thinks she knows everything already.
Second, she treats the rest of us like we’re idiots,
No matter what | tell her, she knows a better way.
\_

I
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Well, may be there could be a better way once in a while.

That’s why we bring in new blood - to tap into new ideas.

~

W,

N
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The Big Question

Jen had hired Anita because she was smart and had
great experience. Jen didn’t want to dampen Anita’s
enthusiasm.

If you were in Jen’s situation, what would you do?

O Counsel her to win over coworkers first

O Behavior may be hiding her insecurity
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Newton’s Third Law of Motion.

According to Newton’s Third law...

For every action there is an equal and
opposite re-action.

This means that for every force there
is a reaction force that is equal in size,
but opposite in direction. That is to
say that whenever an object pushes
another object it gets pushed back in
the opposite direction equally hard.

Click the image on right for an
example.
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Click through the images on right to view the staff profiles.
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Lucy

Lucy is the financial analyst of the company. She
is responsible for providing financial support and
advice to colleagues and clients to enable them
to make sound business decisions. Her typical
activities include: Interpreting and providing
financial information, monitoring cash flow,
analyzing change and giving advice, supervising
staff, managing budgets, etc.
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John

John David is the CEO of the company. He
decides, sets budgets, forms partnerships, and
hires a team to steer the company accordingly.

He builds culture. Work gets done through
people, and people are profoundly affected by
culture. A lousy place to work can drive away

high performers.
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Susan

Susan is the person in charge of the marketing
of the organization. She is responsible for
the advertising of all types including catalogs,
billboards, TV, radio, newspapers, web
marketing, as well as public relations.
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Karen

Karen is the Director of Operations of the
company. She sets new goals and policies by
reviewing statistics about the quality, safety, and
efficiency of workmanship. Besides, she meets
frequently with other executives to assess the
overall condition of the company.
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1. What is the second most spoken language in America?
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2. Missouri is the longest river in the USA.
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3. Identify the flag of United states of America.
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4. Which explorer discovered America?

(") Marco Polo
O Christopher Columbus

() Amerigo Vespucci
O Francis Drake
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Thank You!

For more information and inquiries, please
write us an e-mail at info@simplifiedlearning.in
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